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Annotation: Being acquainted with the some activities and approaches which is 

basically include in some types of them can assist in the area of communication 

actively , in terms of business context or maybe while you are traveling another 

country which put people in a intricate situation in which individuals have to 

integrate with residents who live in that background and there some basic , 

vague approaches that can help to obtain some profound knowledge that are 

able to give some databases about that culture, this article can give some 

examples and ways to develop. 
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The first thing that readers and learners must know what actually ICC is and the 

long version of it is like that intercultural communication competence which 

refers the ability and experience to be able to communicate with the people who 

are living totally different countries which do not have any similar customs with 

another countries. It includes gestures, phrases, customs and topic customs 

word which are belong to solely to that particular country. There are numerous 

cognitive dimensions of ICC to assist to give exact definition, process to increase 

it , so they are : 

1.  Knowledge: culture-specific insights, values, practices, and global issues. 

2.  Attitude: openness, acceptance, and readiness to adapt to other cultures. 

3. Skills: researching, understanding, and relating to varying cultures; language 

proficiency. 

4.  Awareness: introspective comparison of one’s own native culture to that of 

others. 

Besides, we mentioned before that there are approaches to heighten and help 

create the normal environment to work or reside in that are , they are : 

1.   Practice active listening. 
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All ancestors said that to comprehend the situation which are complicate to get 

the grips , listening should be the starting point of creating the tranquil settings 

or spot , as an example which is highly comparable and suitable for this 

statement to prove that is " If teacher asks a question about animal mainly 

reptiles from students so that to check them whether they are listening or not , 

since solely students who are attentive to class time are able respond this query 

because of being absorbed into current time in which teacher is speaking.  

By actively listening, to get the meaning will be really straightforwardly. 

 

2.  Be careful with word choice . 

It is significantly essential to develop this skill , especially the communication 

between employees and employers as while employees are doing something 

important to envision the next action which means like using terms and specific 

phrases that belongs to the field which are called jargons. 

For instance, the word " gyp" is used to describe the verb of " to cheat " in British 

English, but this word can be used to racial slur in Romania. That's why 

understanding the context of languages or the main meaning of languages is an 

important factor that should be obtained firsly rather than other features. 

It is very useful to use interactive games during the lesson. This makes the 

lessons interesting and effective. In addition, during the lesson, inactive students 

are interested in their peers and try to participate in the lesson and interesting 

games. The use of different methods in the lessons ensures the effective passage 

of educational activities and requires professional skills from the teacher. 

The use of different methods depending on the type of science is also used to 

determine the interests of students. Each student in the classroom is considered 

to have different abilities in different areas. Being able to bring them to the 

surface and realize it in time requires the professional skills of the teacher. For 

example, mathematics can be used effectively with various interesting 

mathematical games, memory games, logical games. 

Different methods are used depending on the subject of the lesson. At first, it is 

recommended to use games that are easy and engaging for students. Because the 

attention and attention of all students is focused on the teacher and the lesson. 

The methods prepared on the topic will help the student to remember and re-

enforce. And it should also be mentioned that conducting lessons taking into 

account the mental state of students is the main goal of the effectiveness of the 

lesson. 
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It is possible to use the methods of finding words from foreign languages, i.e. 

English or Russian, rocket game, and who wins. As an example, it can be 

mentioned that the rocket game is played in the following order. A picture of a 

rocket is drawn on the board and questions are pasted on it. Divided into two 

groups, students take turns answering the questions. The rocket of the group 

that fails to respond cannot fly. Because in order for the rocket to fly, it is 

necessary to lighten the load, that is, to answer the questions. The group that 

answers all the questions is considered the winner and will be evaluated at the 

maximum level. This + method requires agility, dexterity, and knowledge from 

each other. And it should also be mentioned that group games teach students to 

work as a team, how to manage it, and unity. Encouraging students who actively 

participated during the lesson will increase their interest in science and will be 

active in the next lessons.  

In conclusion, it should be said that modern, interactive methods help students 

to increase their knowledge potential and master them in a solid way. An 

effective lesson is beneficial not only for the students, but also for the students. 

Each of the used methods is important in increasing the level of knowledge and 

revealing inner abilities. And it should be said that it is also reasonable to 

determine which aspects of a student have deficiencies. 

If more attention is paid to the lesson not only from the theoretical part, but 

from the practical side, the lesson will become more interesting and it will be 

easier to achieve the goal set by the teacher. It is useful for students to use 

various modern methods and to be able to use them effectively in the lesson. The 

quick question and answer method also helps students to improve their speed 

and reinforce the topic. And the use of various colorful picture games allows you 

to concentrate and increase interest in the lesson. Because young children are 

interested and eager for colorful things. 
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