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Abstract: This thesis highlights the issues of analyzing time resources and

their effective use. The importance of time as a limited and non-renewable
resource is analyzed, and the theoretical and practical aspects of its management
are considered.
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The number of cyberattacks in today's rapidly evolving digital world and the
level of complexity is increasing rapidly. Detecting signature-based attacks
methods are considered traditional methods and are used to identify threats
based on specific attack signatures intended. As a result, these methods lead to
problems in detecting new and complex cyberattacks. Machine learning
algorithms to analyze large amounts of data in real time, and from routine actions
has the ability to detect deviation patterns. This Al-based method is effective with
its ability to continuously teach and adapt.

Time is one of the most important and limited resources in human activity.
Unlike other resources, time cannot be accumulated, bought, or restored.
Therefore, the issue of analyzing time resources and their effective use is one of
the important directions of modern management theory and practice.

Time resource analysis is understood as the process of studying how time is
spent by an individual or organization, evaluating its efficiency, and identifying
existing shortcomings. This process includes accounting for time consumption,
determining the importance of tasks, identifying losses in the work process, and
developing measures to eliminate them.

According to time management theory, effective time management is carried
out by clearly defining goals, identifying priority tasks, planning activities, and
monitoring results. The primary task of time management is to ensure the
maximum efficient use of available time resources. At the same time, it is
important to draw up daily, weekly, and monthly plans and distribute tasks
according to their importance and relevance.

Planning is one of the primary tools for managing time resources. With the
help of planning, goals are set, the sequence of tasks is determined, and the

" distribution of time is carried out. Proper planning ensures, the orderly execution

. of tasks, redyces time losses, and increases operatlonal efficiency.
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Management efficiency largely depends on the level of time resource
utilization. A manager or employee who knows how to rationally allocate time
performs their assigned tasks with high quality and within the established
deadlines. As a result, labor productivity increases, resources are saved, and the
overall performance of the organization improves.

Thus, the theory of time resource analysis and their effective use is
inextricably linked to time management, planning, and management efficiency,
and is an important factor in achieving success in personal and professional
activities. The rational use of time accelerates the achievement of goals, increases
work productivity, and serves the efficient use of available resources.

Human resource management is based on the achievements of labor
psychology and utilizes technologies and procedures called "human resource
management.” Human resource management is a set of practical rules and
procedures that regulate the staffing of an enterprise, the identification and
satisfaction of employee needs, as well as the relationship between the
organization and its employee. Every subordinate is involved in human resource
management; no manager is capable of evading this function and delegating it to
specialists. HR management is much more difficult than material management,
partly because of the possibility of frequent conflicts of interest between
employee and employer, and partly because employees are increasingly involved
in making decisions about their workplaces (the environment of their activities).
Human resources management began with human resources management, which
developed in Great Britain in the second half of the 19th century. He contributed
to the activities of the movement to improve the working conditions of industrial
workers. However, throughout the history of the human resource management
system's formation, the needs of people in the work process prevailed. Stage One:
Driven by a desire to improve working conditions, a number of entrepreneurs and
philanthropists created various programs to improve physical labor conditions,
working conditions, and the quality of life for workers. Stage Two: HRM emerged
during World War I, when warring Europe and the United States faced a severe
shortage of human resources and the need to significantly increase labor
productivity in a short period of time. Currently, U.S. and European governments
regularly actively support research on labor relations. Employer-employee and
the human factor in industry. This led to a new understanding of human resource

management issues and more qualified and complex approaches to the role of the
HR manager here.




MEK/IYHAPOIHAA KOH®EPEHIINA
_ AKAJIEMUYECKUX HAYK

RUSSIA RUSSIA

In a narrow sense, the concept of management depends on the profitability
and effectiveness of the planning, organizing, and controlling processes necessary
to define and achieve an organization's goals, as well as on the ability to correctly
choose a course of action, make decisions, and oversee its implementation.

Management, as a broad concept, is, as one of the global theorists of
management and its organization, Peter Drucker, stated, "a distinct type of
activity that transforms an unorganized, disorderly crowd into an effective and
productive group, a society directed towards a single purpose, and is an element
that stimulates social change."

Management is a significant influencing force not only within an enterprise
but also in leading an entire society and state towards its chosen path, goals, and
aspirations, and in transforming the economy into a powerful, stably functioning
mechanism.

Management should be studied by linking it to the economic foundation of
society, while also taking into account its two aspects: organizational-technical
and socio-economic.

Organizational-technical management is distinguished by the division and
cooperation of labor in the production of goods to obtain specific consumer value.
Socio-economic management is related to existing production relations and
defines the goals of management. Organizational-technical management is a type
of activity that enables the creation of conditions for increasing labor productivity
and production efficiency.

By linking management with the economic foundation of society, this and its
two components: organizational-technical and socio-economic should be studied
taking into account the following aspects. Organizational and technical
management obtaining actual consumer value division of labor and cooperation
in the production of products for is distinguished by. Socio-economic
management production relations and defines management goals. Organizational
and technical management conditions for increasing labor productivity and
production efficiency is a type of activity that allows you to create.

Analyzing time resources and using them effectively is one of the most
important areas of modern management and personal development. Since time is
a limited and non-renewable resource, its correct analysis and rational allocation
are of great importance. Through the process of analysis, an individual or
organization identifies which activities are spending time on, finds unnecessary

. losses, and determines measures to improve efficiency. This helps to prioritize
~ tasks, improye planning, and optimize the wo_rkﬂoW. As a result of the efficient
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use of time resources, labor productivity increases, goals are achieved faster, and
stress levels are reduced. Furthermore, proper planning and time management

allow for maintaining a balance in both personal and professional life.

In conclusion, the analysis and use of time resources not only increases
efficiency but also ensures that a person achieves their goals systematically and
sustainably..
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